
Immigration, Asylum and Nationality Act 2006 – Official Documentation  

 
Please bring to your interview EITHER one of the single documents or two of the 
documents in the specified combinations given, from List A OR one of the single 
documents, or two of the documents in the specified combinations given, from List B.  
 
Please note that only original documents can be accepted.  
 
If you are successful at interview a copy of the documentation you provide will be 
kept on your personnel file. If you are not successful the documentation will be 
shredded and securely disposed of.  
 
LIST A 
 
Single Documentation: 
 

 A Passport showing the holder is a British citizen, having the right of abode in 
the UK 
 

 A Passport or national identity card from an EEA country or Switzerland or 
visa stamp showing permission to work 

 

 A residence permit, registration certificate or Home Office Border Agency 
document indicating rights of permanent residence to an EEA or Swiss 
national or family member 

 

 A passport, biometric ID card or other travel documents indicating the holder 
is exempt from immigration control, is allowed to stay indefinitely in the 
country or has no time limit on their stay.  

 
Combination Documentation: 
 

 A P45, P60 NI number card or letter from an approved Government 
agency, plus: 

 

 An immigration status document (ISD) with indefinite leave to remain 
 

 A Full UK, Channel Islands, Isle of Man or Irish birth certificate 
 

 A Full UK, Channel Islands, Isle of Man or Irish adoption certificate 
 

 A certificate of registration or naturalisation as a British citizen 
 

 A Letter issued by the Home Office or UK Border Agency indicating indefinite 
leave to remain 

 
 
 
 
 
 
 
 
 



 
 
 
LIST B 
 
Single Documentation:  
 

 Proof of entitlement to work in the UK for up to 12 months 
 

 A Passport or travel document endorsed for specific types of work, provided a 
Certificate of Sponsorship (CoS) is not required  

 

 Biometric Immigration document indicating the person is permitted to stay in 
the UK and do the work in question 

 

 A residence card or document issued to a family member of a national of an 
EEA country or Switzerland 

 
Combination Documentation: 
 

 A certificate of sponsorship plus passport, ISD or other travel document 
indicating leave to remain or: 

 

 Certificate of application plus application registration card for a family member 
of a national of an EEA country or Switzerland, or: 

 

 A P45, P60, NI number card or letter from an approved Government agency 
plus ISD giving limited leave to remain or letter from the Home Officer or 
Border Agency confirming limited leave to remain. 

 


